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Contact ashley.hawks@jci.com
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GROOVIN' GOURMETS

HOLIDAY MEALS

Can be packaged individually or served on a buffet

Minimum of 5 of each meal.

Roasted Turkey Breast

Oven-Roasted Turkey Breast, Carved
Home-Style Turkey Gravy
Smoked Gouda Mashed Potatoes

Roasted Brussels & Cauliflower

Sweet Potato & Edamame Latke [V)

Lemon-Tahini Drizzle

Green Beans Amandine

Wild Rice Pilaf

Coffee-Rubbed Beef Tips
Coffee-Rubbed, Red Wine Braised Beef Tips
Cipollini Onions

Green Beans Amandine

Smoked Gouda Mashed Potatoes

Fall Harvest Salad (V)
Kale, Baby Arugula, Roasted Butternut

Squash, Roasted Red Beets, Feta, Pickled
Onions,
Lemon-Honey Vinaigrette

*Option to add Protein for Additional Charge

Smoked Chicken

House-Smoked, Bone-In Chicken Thigh
Apple & Pancetta Demi-Glace
Country-Style Greens [with Ham)

Sweet Potato Casserole with Candied Pecans

Glazed Ham

Cherry-Bourbon Glazed Ham, Carved
Countiry-Style Greens (with Ham)
Southern Corn Pudding

Cinnamon Spiced Pork Tenderloin

Apple Demi-Glace
Honey & Five-Spice Roasted Butternut Squash

Roasted Brussels & Cauliflower

Holiday Mixed Greens Salad [V]
Mixed Greens, Candied Pecans, Blue Cheese
Crumbles, Dried Cranberries, Red Onions,
Crispy Sweet Potato Ribbons &

Pomegranate-Balsamic Vinaigrette

*Option to add Protein for Additional Charge

$10.99 per person

Groovin' Gourmets
804-868-8900

food@groovingourmets.com

sponsor s



From one of our valwued annual sponsor s

Don't get out of your comfort zone,
simply upgrade it.

- 3‘/ SYSTEMS SYSTEMS

SYSTEMS

West End/Richmond | 804-270-7446 | 13@fastsigns.com

FA Q‘SIGNS Southside/Richmond | 804-272-7446 | 27@fastsigns.com

More than fast. More than signs” Downtown/Rl.chmond ‘ 804-644-7446 | 49@fast51g'ns.com
Fredericksburg | 540-548-0028 | 375@fastsigns.com
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From one of our wvalued sponsors

Touchless solutions
by Allegion™

Studies have found that viruses can survive on certain surfaces for days
unless properly disinfected. As a result, facilities across the world are
elevating their efforts to provide clean, safe environments. This includes
acecess hardware surfaces.

People touch door hardware, like exit devices and levers, several times a
day, ially in high-traffic . From the main entrance of an
office building to doors throughout a hospital, best practices show that
keeping these areas clean and disinfected help prevent the transmission of

2 about ou ti

mendations.

ol

Additionally, many are considering touchless access solutions. These

can reduce contact transmission by decreasing the number of surfaces
pedestrians touch in a facility, which thereby decreases opportunities for
exposure. A common way to accomplish touchless operation is by pairing
low energy automatic operators with actuators or readers.

Allegion's priority is to keep people safe where they lve, work and thrive.
A comprehensive portfolio of solutions is available to create touchless
openings in multifamily prop: . facilities, ial offices,
K-12 schools and higher education campuses. Learn more about these
solutions below. Have an upcom

ct an Allegion expert to

discuss your needs.

Wiring diagrams
Wiring and riser di: for licati are They show how all the components of the solution work together.
View diagrams.

4

2.

Accessorles Actuators

Automatic operators Contactless readers

Allegion offers a complete portfolic of system
components used as part of an access
control system in like

For applications where most pedestrians
operate the door electronically, consider

power supplies and door position switches.

Credentlals

A contactiess credential does not
require a user to touch the reader;
simply present the card near it
Allegion offers a full range of
eradential technologies, including
secure smart option:

View credentials.

These utilize a moter gearbox and control
box to perform the opening and closing
function.

hart to help chaose
ator

Electric strikes

Electric strikes release the keeper
allowing the door to open upon signal
from the access control system. They can
be used as part of a touchless system
when paired with an automatic operator.
von Duprin's offering includes strikes fora
range of applications, including higl "
openings. Locknetics offers cost-effective
solutions for common applications with

a versatile portfolio of field-configurable

KRYPTONITE = LCN = ™ STEELCRAFT ™ VON DUPRIN

Actuators provide a signal that activates
the automatic oparator, including “wave
to open” or contactiess readers.

» No-touch actuators are installed in place
of push buttons and comply with ANSI
166.18 low energy standards. When a
pedestrian waves his or her hand in front
of the wall plate, the technology senses
the motion and acknowledges intent to
enter. No contact with an actuator, door
handle, push bar or door is required.

View actuators.

Multi-technology readers can be used
as part of an access control system
to actuate automatic operators for
authorized individuals. These readers
recognize a variety of credential
technologies. Users simply present
their credentials to gain entry without
making contact with the reader or

Exit devices

Energy-efficient electrified exit devices, such as von Duprin QEL and
Falcon MEL, electronically retract the latchbolt upon signal from the
‘access control system. These can be paired with automatic operators for

touchless applications.

it o

Want to talk to an expert?

We are united around a common desire
to protect our communities today while
innovating for tomorrow. Questions?

CONTACT US

11
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From one of our valued annual sponsors

ServiceMASTER
Cleanl

We are open and fielding calls for deep cleaning sterilization and soon enough will
be offering Clorox 360 fogging capabilities!

We appreciate your help greatly in getting the word out there that we are here to
help and FM’s can call me directly at (804)564-4652.

Chad Bishop
Account Executive
ServiceMaster Clean
(804)564-4652
cbishop@svmservices.net

A el
s § > ‘ ‘

h 4
TN

HERE TO HELP
YOU DISINFECT

Call Us Today

804.378.2323 il
Mention IFMA SERVPRO®

Richmond Chesterfield Henrico Tri-Cities, Plus

CERTIFIED
Schools | Hospitals | Medical Offices | Retailers | Commercial Offices

Senior Living Facilities | Residential Lobbies | Public & Common Areas
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